Prairie Spirit United Church
Community of Faith Meeting Minutes
Sunday, March 10, 2024
1:00 PM

Welcome - Val Goodridge (including a reminder to sign the sheet on attendance)

Present: Fred Birrell, Dorothy Birrell, Pat Rothney, Rev. Karen Lumley, Wendy Murphy, Louise Groulx,
Pat Gordon, Rev. Donald Johnson, Arlene Forsyth, Donna Little, Bev Smith, Sylvia Graham, Carol Blacher,
Val Goodridge, Doug McPherson, Darlene McPherson, Norma Crockett, David Crockett, Diane Proutt,
Anne Walker, Shirley Hill, Michael Hill, Leonard Stokes, John Hunt, Sharon Thom, Marilyn McCorrister,
Sylvia Friesen, Heather Friesen, Barb Plummer, Marg Devries, Stewart Hill, Joycelyn Fournier-Gawryluk,
Phyllis Poole, Jim Poole, Peter Buhendwa, Tom Carlyle, Thomas Ormonde, Fran Ferguson, Jocelyne
Boneteau, Scott Ferguson, Shirley Price, Doreen King, Judy Oborne, Verna Campbell, Barry Campbell,
Betty Rogers, Joan Cole, Noreen Crouch, Doug Cottrell, Garry Crquch, John McLeod, Naomi McLeod,
Mark Friesen, Heather MacMillan, Judy Lawrence, Carol Scoi@June Poitras, lvan Poitras, Judy Restall,
Marg Fisher, Mary-Lee Leckey, Bryan Gawryluk, Anita Kroeke

1. Introduction of Reverend Harold Kegyon - V
Val introduced Rev. Kenyon an r his support during the search process as a

member of the Pastoral Reglaig of Prairie to Pine Region.

P

3. Adoption of Community of Faith Meeting Minutes — January 7, 2024

2. Opening Prayer - Rev. K&

Moved by Heather MacMillan and seconded by Betty Rogers.

Motion: that the Community of Faith meeting minutes from January 7, 2024 be accepted as
circulated. Carried

4. Meeting Protocols - Val Goodridge

Motion - Only members may vote on this motion
Moved by Marilyn McCorrister Seconded by Sharon Thom
That all adherents present at the Community of Faith Meeting of Prairie Spirit United Church,

held on March 10, 2024, be granted voting privileges on all matters coming before the meeting.
Carried.



5. Introduction of the Search Team - Val Goodridge
Carol Blacher
Tom Carlyle
Joycelyn Fournier-Gawryluk
Stewart Hill
Sharon Thom
Val asked the members to stand and expressed appreciation for their work.

6. Search Team Motions

Review of the Community of Faith Profile, October 15, 2023, meeting — at which time the following
terms were accepted.

Terms of Employment

Full time defined as 40 hours per week.

|
The call/appointment start date: January 1, 2024, or as soon as possible.
7
1. Minimum Comprehensive Salary up to ludin@€ateg®y F Cost of Living (COL) group 4

2. Additional salary above minimum: 3 pe
V.
3. Telephone/Communications $420.00 per year ($35.00 per month)
A\ u N

4. Continuing Education and Learning allowance, as per Minimum Salaries and Reimbursements for
Ministry Personnel document. y ( v

5. A minimum of three weeks (21 days) of study leave within each pastoral year, including Sundays
6. A minimum of one month of vacation including 5 Sundays per pastoral year

7. For members of the Order of Ministry and recognized designated lay Ministers, a minimum of three
months of sabbatical leave after five consecutive years of service to the pastoral charge / local ministry
unit

8. Travel expense reimbursement, based on Minimum Salaries and Reimbursements for Ministry
Personnel document.

9. Moving Expenses of $20,000, based on three estimates, to be negotiated depending on location.

10. Adequate administrative assistance: the Office Administrator is scheduled for 32.5 hours per week
and the portion dedicated to the Minister would be negotiated by the Ministry & Personnel team
through dialogue with the Minister and the Office Administrator

11. Employer costs for Pension and Benefits as noted in the Premiums and Taxable Benefit Calculator
12. Other:

a. The copyright interest, either economic or moral, in any work created by the candidate during
their term of appointment/call to Prairie Spirit United Church (PSUC) shall remain with the



Author or Authors of the work.

PSUC shall have a license to use or reproduce such work without payment of fee or other
restriction during the term of the appointment/call and afterwards for its day-to-day purposes
as a church of the United Church of Canada but shall not have a license to use a work for
commercial purposes or republish the work.

b. No statement of a relationship to PSUC for the purposes of publicizing a work or bolstering its
authority shall be made by or on behalf of the candidate without the prior written approval of
PSUC. The Church may withhold its consent to any statement of a relationship to the Author or
the Author’s work for any reason.

With the pastoral charge committing to remuneration through the Pastoral Charge Payroll
ADP # JFT9

e Highlighted sections indicate where changes have been made in the terms of employment
MOTION 1

Moved by Tom Carlyle Seconded by Sharon Tho

Motion: That the terms in the Community of Faith Pr r Praf@yeSpirit United Church, for the full-
time called ministry position which were p at th ity of Faith Meeting on October 15,
2023 and approved by the Pastoral Rel misskn of Prairie to Pine Regional Council on
November 14, 2023, be amended 34

Terms of Employment: Full tipa
The call/appointment start date: .
1. Minimum Comprehensive Salar @gand including &at®ory F, for Cost of Living (COL) group 4

2. Additional salary above minimum/?3 percent

3. Telephone/Communications $900.00 per year ($75.00 per month)

4. Continuing Education and Learning allowance, as per Minimum Salaries and Reimbursements for
Ministry Personnel document. (51640.00 in 2024)

5. A minimum of three weeks (21 days) of study leave within each pastoral year, including Sundays

6. A minimum of one month of vacation including 5 Sundays per pastoral year

7. For members of the Order of Ministry and recognized designated lay Ministers, a minimum of three
months of sabbatical leave after five consecutive years of service to the pastoral charge / local ministry
unit

8. Travel expense reimbursement, based on Minimum Salaries and Reimbursements for Ministry
Personnel document.

9. Adequate administrative assistance: the Office Administrator is scheduled for 32.5 hours per week
and the portion dedicated to the Minister would be negotiated by the Ministry & Personnel team
through dialogue with the Minister and the Office Administrator

10. Employer costs for Pension and Benefits as noted in the Premiums and Taxable Benefit Calculator
11. Other:

a. The copyright interest, either economic or moral, in any work created by the candidate during their
term of appointment/call to Prairie Spirit United Church (PSUC) shall remain with the Author or Authors
of the work. PSUC shall have a license to use or reproduce such work without payment of fee or other
restriction during the term of the appointment/call and afterwards for its day-to-day purposes as a

rs per week.



church of the United Church of Canada but shall not have a license to use a work for commercial
purposes or republish the work.

b. No statement of a relationship to PSUC for the purposes of publicizing a work or bolstering its
authority shall be made by or on behalf of the candidate without the prior written approval of PSUC.
The Church may withhold its consent to any statement of a relationship to the Author or the Author’s
work for any reason.

c. Additional Continuing Education allowance bringing the total to $2500.00 in 2024 (the minimum is
$1640.00 per year) so this would mean an additional $860.00, prorated for the part year).

With the pastoral charge committing to remuneration through the Pastoral Charge Payroll ADP # JFTO.
Carried

Introduction of the candidate — Joycelyn Fournier-Gawryluk
Joycelyn provided the educational background, experience and gifts of the minister with the Community
of Faith.

MOTION 2

Moved by Carol Blacher Seconded b
Motion: that the Congregation of Prairie Spirit United %

Terms of Employment: Full timé
The call/appointment start date:

2. Additional salary above minimum: 3 percent

3. Telephone/Communications $900.00 per year (575.00 per month)

4. Continuing Education and Learning allowance, as per Minimum Salaries and Reimbursements for
Ministry Personnel document. (51640.00 in 2024)

5. A minimum of three weeks (21 days) of study leave within each pastoral year, including Sundays

6. A minimum of one month of vacation including 5 Sundays per pastoral year

7. For members of the Order of Ministry and recognized designated lay Ministers, a minimum of three
months of sabbatical leave after five consecutive years of service to the pastoral charge / local ministry
unit

8. Travel expense reimbursement, based on Minimum Salaries and Reimbursements for Ministry
Personnel document.

9. Adequate administrative assistance: the Office Administrator is scheduled for 32.5 hours per week
and the portion dedicated to the Minister would be negotiated by the Ministry & Personnel team
through dialogue with the Minister and the Office Administrator

10. Employer costs for Pension and Benefits as noted in the Premiums and Taxable Benefit Calculator
11. Other:

a. The copyright interest, either economic or moral, in any work created by the candidate during their
term of appointment/call to Prairie Spirit United Church (PSUC) shall remain with the Author or Authors
of the work. PSUC shall have a license to use or reproduce such work without payment of fee or other



restriction during the term of the appointment/call and afterwards for its day-to-day purposes as a
church of the United Church of Canada but shall not have a license to use a work for commercial
purposes or republish the work. The Church may withhold its consent to any statement of a relationship
to the Author or the Author’s work for any reason.

b. No statement of a relationship to PSUC for the purposes of publicizing a work or bolstering its
authority shall be made by or on behalf of the candidate without the prior written approval of PSUC.
c. Additional Continuing Education allowance bringing the total to $2500.00 in 2024 (the minimum is
$1640.00 per year) so this would mean an additional $860.00, prorated for the part year).

With the pastoral charge committing to remuneration through the Pastoral Charge Payroll ADP # JFTO.
Carried.

7. Transition Details — Joycelyn Fournier-Gawryluk

Joycelyn indicated that Rev. MacAuley was very excited and interested in beginning his work at PSUC.
He looks forward to meeting with members of the M and P team, the Oversight Council and those in the
Community of Faith. A meeting will be planned with the Search Team and the M and P team in the near
future with Rev. MacAuley in attendance. A written introductiggwill be shared via the Weekly update
in the near future.

8. Procedural Motions — Val Goodridge

Moved by John McLeod

Motion 1: That the Congregatio

rch Team, e lished in a Community of Faith meeting
on January 7, 2024, for Prairie Spi d Church be ¢j ded as of the covenanting service; with

thanks for their work. Carried.

Motion 2:

Moved by Pat Rothney Seconded by Carol Scott

That the Appointed Supply Minister Interview Team, established at the Community of Faith meeting on
January 7, 2024, be suspended. Carried

9. Annual Meeting — Val Goodridge reminded all in attendance about the Annual meeting to be held on
April 7 after church (Oversight Council positions are open)

Point of privilege: Tom Carlyle thanked Joycelyn for her leadership on the Search Team.

10. Closing Prayer - Reverend Harold Kenyon

11. Adjournment at 2:00 p.m.
Respectfully prepared by: Joycelyn Fournier-Gawryluk
Oversight Council Chairperson: Val Goodridge






