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MINISTER’S MESSAGE 
 

New Year Greeting and Report 

From Paul 

Friends, as 2020 comes to an end, a year like none of us can remember, and we welcome a new year, 

2021 which will still be filled with uncertainty, I want to take a moment to think about what has 

happened and to say thanks. 

Just a little over two years ago our three congregations linked arms promising to share resources, 

leadership, histories and traditions, and build a new future together.  Like newlyweds or entrepreneurs 

in a start-up business, we couldn’t predict where this new venture would take us, or what glitches, 

speed bumps, or unforeseen circumstances would stand in our way.   We trusted that goodwill, mutual 

respect, perseverance, hard work, and a trust in the call of God who offers possibilities, would get us 

through to a new day.   None of us could have foreseen the Covid-19 pandemic or the impact it would 

have on all of us.   

In the past nine months we have transitioned to on-line worship and meetings, and  we have taken 

measures (distancing, restricting numbers,  masking, hand sanitizing, cleaning protocols, registering, 

and more) to keep one another as safe as we can be in the church.  We have worked diligently if 

imperfectly, risen to the occasion, and importantly, we have not closed down the church.  Though our 

doors are often locked for safety, The Portage Avenue Food Bank has continued its regular schedule; 

we have gathered and delivered cookies for St. Matthew’s-Maryland and West Broadway Community 

Ministries; Congregational Life Team has made several batches of meat pies; cards and well wishes 

are sent to those grieving or ill; your church continues to do the things which define our mission. 

Four areas deserve special acknowledgement.  First, the Ministry and Personnel Team has worked 

extra hard this year.  There have been staff changes and policy shifts, and we are grateful to the people 

who have spent countless hours managing these things.  I want to extend thanks to Alison Norberg, 

and Candace Maximowich, who shared their skills with us in the office, to Terry Barr our caretaker, who 

has been diligent in maintaining the building, and also to Ken DeLisle with whom I shared ministry 

leadership for a year and a half.    We have recently welcomed Sherri Van Aert as office administrator, 

and we are delighted to have her on the team, and I know that you will be delighted to meet her. 

Second, The Property Team, led by Dennis Bitton and Jim Poole, has completed the replacement of 

the heating and ventilation system for the sanctuary. It was a huge project that had been weighing on 

us for some time, and now it is done.  Many thanks to the Team. 

Third, our search team continues the quest for a new, full time, permanent minister. They are carefully 

looking for the right leader, and it may take time. I am optimistic that they will be successful. 

Fourth, our worship technical team has evolved.  Under the curation of John McLeod, we moved to on-

line services in April.  We experimented with live streaming, with offsite recording, and with recording in 

the sanctuary.  We have upgraded our equipment, and taken on some technical support staff to aid in 

the editing, uploading, and distribution of links.  If the technical jargon is complex (as it is new to me) 

just know our services are available on line, each week, and we continue to work to improve the quality 

of the production.  Recently Sharon McIntyre has joined the tech team as coordinator, and we are 

grateful to her. 

I am always grateful to Joycelyn Fournier-Gawryluk, Val Goodridge, and Marilyn McCorrister, and the 

whole Oversight Council for their wise and steady leadership during good times and more challenging 

ones. 

As we enter this New Year, I don’t know when we will meet together in the church, but I look forward to 

the day, trusting that the light of Epiphany is getting brighter, and God isn’t finished with us yet. 

HAPPY NEW YEAR!!  
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MESSAGE FROM THE OVERSIGHT COUNCIL 
 

 

Happy New Year from the Oversight Council, 

Each of us, as God’s children, has unique gifts and abilities.   When it comes to our own personal 

assets, oftentimes, we do not acknowledge them or play them down.  Others often see them more 

readily than we do as individuals.  You might be wondering why I have focussed my report on 

these thoughts.  One of the reasons is that as a newly amalgamated community of faith we do not 

yet know each other’s interests, gifts and abilities.   Overtime, we will hopefully get to know each 

other better. 

I ask you to consider your personal attributes or those of a fellow congregant because there is a 

need for each of us to think about ways in which we can support our community.  In particular, 

would you consider a role on the governance Oversight Council, either as a team leader or 

member?  In January, 2020, at a congregational meeting, we adopted our Constitution based on 

the input that the Transition Team had received from the congregation in the Fall of 2019.  The 

majority of folks opted for a more traditional, larger governance structure.  At this point in time, 

there are members of the present Oversight Council who have served the allocated time on their 

team (two year terms) and will be deciding to step away from the responsibilities.  So, to that end, I 

am asking each of you to consider how you might become involved on the Oversight Council.  If 

you would like to consult the Constitution for the various roles, I encourage you to check it out on 

our website; prairiespirituc.org 

One committee that we need to strike as soon as possible is the Nominating Committee which will 

consider how best to fill the gaps that presently exist and those that will exist at our annual 

meeting.  We need at least 3 people to sit on this committee and for the most part it is not an all 

year long commitment.  

The following Executive positions and Oversight Council Team roles need to be filled as of our 

annual meeting in March: 

 Chairperson 

 Vice-Chairperson 

 Christian Education (Adult and Sunday School) 

 Stewardship and Sustainability 

 Chairperson of Pastoral Care Team 

 And other positions on teams 

So, returning to the gifts we each have; how do you think you might be able to contribute in a new 

way to the life and work of Prairie Spirit!  Try something new!  Meet some new folks!  Bring fresh 

and different ideas to the table!  PSUC is your community of faith; how might you contribute? 

Although I am an optimist, I must say that if folks do not step up to fill the many roles on our 

Oversight Council, as a community of faith we may need to consider a different model of 

governance.   Lots to think about!   Lots to do! 

If you would like to discuss possibilities, please send me an email at jfgawryluk@gmail.com or give 

me a call at 204 885 1088.   

Respectfully submitted by 

Joycelyn Fournier-Gawryluk 

Chairperson, Oversight Council  

mailto:jfgawryluk@gmail.com
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NEWS FROM THE FINANCE TEAM 
 

 

Finance Team Members 

Marilyn McCorrister 

Carol Scott 

Marg Fisher 

Mike Hill 

 

A huge thank you goes out to ALL who have 

supported the congregation financially during 2020 

and also to those many people who donated their time 

and talents.  During December we received significantly more donations than we had been 

receiving during an average month in 2020.  That definitely helped the 2020 bottom line. 

We exceeded our 2020 M&S goal of $30,000, sending $31,135.51 to M&S as of December 

31.  Well done. 

I know that 2020 was a difficult year for many people.  Hopefully 2021 will be a better year for 

everyone. 

Thanks to over $30,000 in wage subsidies we received from the Federal Government and 

some lower expenses especially for salaries, we managed to survive this unusual year.   

We haven’t finished preparing the 2020 financial statements but an update will be forwarded to 

everyone as soon as the information is available. 

Marilyn McCorrister, Treasurer 

 

 

THE STURGEON CREEK UNITED CHURCH FOUNDATION 
 

 

The year 2021 marks the 16th year since the Foundation was established.  This fund was 

intended to support community projects and to operate at an arm’s length from the church.  

Time passes quickly and so here we are. This past year has seen the Foundation support 

several requests. The Centre for Christian Studies and L’Arche Winnipeg each received 

$1,000. 1JustCity received a grant of $10,000 to act as a matching donation opportunity in 

their most recent initiative to upgrade hands free dignity washrooms for the facility. Executive 

Director Tessa Whitecloud was excited to report the effect it had on the campaign. They had 

exceeded $11,000 by early December and it was still growing. She reported how one donor, 

who initially had written a cheque for $500, learned of the matching opportunity and increased 

his gift a further $300. 

Previously, the Foundation had granted $20,000 to Oak Table, an agency which receives 

funds from 1Just City, toward their building refurbishment. 

My thanks to Board members John McLeod Treasurer, & Directors David Sawyer, & Deborah 

McAlpine and Joycelyn Gawryluk (Secretary). 

Submitted by Mike Hill  
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MINISTRY SEARCH TEAM 
 

 

Search Team Members 

Shaun Cross 

Deb McAlpine 

Fran Ferguson 

John McLeod 

Val Goodridge 

Thomas Ormonde 

 

It has been almost a year since the Search Team began its work to find a permanent minister 

for Prairie Spirit. The timeline has been progressing at a more expedited rate than is normally 

the case, based on the experience of those familiar with the ministerial search processes 

across the country. Our efforts have involved diligent work and challenges, to date. Even so, 

all the challenges have been opportunities for us to fine tune our efforts. Recently, we made 

some changes to our approach so as to ensure a positive outcome for our faith community.  

 

Over the past months, we received plenty of interest in our ministerial position and many 

ministers have shared their excitement and enthusiasm over the kind of opportunity our faith 

community provides.  The team has carefully considered those who expressed interest. We 

continue to focus on individuals who might best serve the needs at Prairie Spirit resulting in a 

strong, vibrant, thriving faith community. Two strong candidates earned serious consideration, 

though ultimately, neither resulted in a completed call. Many factors have come into play, not 

the least of which is Covid 19, and for us, it  affects many processes and is limiting potential 

movement in the case of ministers.  

 

We are grateful for the support of the congregation, especially the Worship Committee that had 

to take over the monumental task of remote worship, starting in the Fall, to ensure we are able 

to stay connected every Sunday. In addition, many other committees and volunteers have 

found creative ways to be of service which continue to inspire the Search Team’s work. We are 

also grateful for Paul Duval, who continues to shepherd us through an important time in our 

spiritual journey. The Pastoral Relations Commission has approved his position to minister us 

at Prairie Spirit, until at least June of 2021. Moving forward into 2021, the Search Team is 

committed to meeting regularly, working collaboratively, staying patient, and most of 

all...having faith. 
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NEWS FROM CONGREGATIONAL LIFE 
 

 

Congregational Life Team Members 

Heather MacMillan 

(Team Lead) 

Donna Little 

Naomi McLeod 

Martha Smith 

Judy Restall 

Sharon Fielding 

Fran Ferguson 

Marj Evason 

Marianne Palmer 

Shirley Hill 

Lois Bilesky 

Gwenda Matieshin 

 

COOKIE TRAIN RUNS AGAIN........MONDAY JAN. 11 AND JAN. 25TH. 

 

Judy and Val will again be accepting cookies, muffins etc. in the parking lot between 11:30 and 

12 noon and taking to St. Matthews, Oak Table and West Broadway.  Please join them if you 

are back to baking again or if you have "overload" from getting carried away before Christmas!  

Let us help you  find a home for your goodies. 

 

 

NEWS FROM THE SOCIAL JUSTICE TEAM 
 

 

Social Justice Team Members 

Linda Uhrich 

(Team Lead) 

Doris Orchyk 

Val Goodridge 

Sharon Thom 

Marsha Jones 

Chris Urban 

Heather Friesen 

(Mission Enthusiast) 

 

Thank you so much for your continued generosity!  PSUC was able to send $430 to the 

Christmas Cheer Board and $430 to St Matthew Maryland Community Ministry for their Toy 

Store. Doves and Stars raised $625  which has been sent to 1Just City. It was a challenging 

season but your gifts hopefully made Christmas happier and warmer for many Winnipegers.  

 

Submitted by Linda Uhrich   
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PORTAGE AVENUE FOOD BANK (PAFB) 
 

 

PAFB continues to operate every 2 weeks and clients access the 

food bank once a month. We have moved to an appointment 

system as the colder weather approached, assigning clients to 1 of 

3 time slots of their choice. This has worked quite well and have 

used the front foyer of the church. We have however marked a 

socially distanced area inside by the office if the weather gets 

colder than it has been. Because everyone receives the same 

amount of food there is no need to come early for the best choices. 

We tend to have 50 - 55 clients per food bank with 1 group coming 

in the first 2 weeks and another in the last 2 weeks of the month. 

Clients now receive more frozen food and items like eggs. Clients 

seem happy with the hamper system according to a survey by 

Harvest.  

 

Winnipeg Harvest recently joined with others in Manitoba to 

become Harvest Manitoba. This better reflects the work they do 

serving Manitobans. This fall Harvest offered their agencies an 

opportunity to apply for grants to further the operation of their food 

bank. PAFB was successful in receiving a $2500.00 grant with 

which we purchased a new refrigerator for the downstairs kitchen, 

a new chest freezer and 2 thermal blankets. 

 

 

Social Justice team decided that knit items from the virtual Mitten Tree be distributed to PAFB 

clients and their families. This was done during the 2 food banks in December.  

 

 
 

A huge thank you to all of you who have donated knit items, plastic and recyclable bags and 

egg cartons, all of which are much appreciated.  

PAFB was also supported by a donation from Sturgeon Creek Masonic Lodge and a 

community donor during the Christmas season.  

Doris Orchyk on behalf of the PAFB 
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IN THE WIDER CHURCH 
 

 

The Young Adults and Youth (YAAY) Committee for the Prairie to Pine Region of the United 

Church of Canada is fundraising to bring a refugee family of four to Winnipeg to be connected 

with their daughter. As a fundraiser they are hosting an all age inclusive Trivia Night over 

Zoom on January 16th from 7-9pm. Tickets are minimum $5, but they greatly appreciate 

donations above that. You can reserve tickets by emailing p2pyaay@gmail.com and tickets are 

payable through E-Transfer, Canada Helps website, cash or cheque. 

 

 

mailto:p2pyaay@gmail.com

